Preface

I have lived in Japan for many years and experienced the ups and downs of the Japanese
economy. I grew up in New Zealand during the ’70s and ’80s. In those days, I looked on
the faraway land of Japan and its economy with great fascination. I was amazed at how the
Japanese people were able to rebuild their nation from the rubble of war with such speed

to become a highly developed country.

Japan has had its share of hardship in recent years. The people of Japan are striving hard
to overcome the economic difficulties. However, various issues such as accumulation of
national debts, dwindling birth rate and aging population still need to be addressed. It goes
without saying that the key to the revival of Japan’s economy rests with the young
generation. That is why it is important for young people to foster a keen awareness toward

their own economy as well as global economy.

This textbook is intended to give students an insight into the Japanese economy—from
historical perspective to current affairs and relationship with other countries. Each unit
consists of a core reading text followed by a variety of exercises to stimulate students’
learning incentive. I sincerely hope that this textbook will help the students to gain an

interest in the study of Japan’s economy.

Mark Chang
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Fill in the parentheses with the letter (A ~ J) of the matching definition.

A~JDFERPSELVWHDERY, EEE () OFRICEEARL IV,

1 . prominent ( ) 2. feature ( ) 3.involve ( )
4 . simultaneously ( ) 5. corporation ( ) 6 .commitment ( )
7 . employee ( ) 8. stability ( ) 9.downturn  ( )
10. annually ( )
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TRACK 1

One of the prominent features of the Japanese employment
custom is the lifetime employment system. There are two main
aspects of this system. The first involves the hiring of persons
who have completed high school or college by corporations,
simultaneously after their graduation. And those who are hired
will usually spend their entire career in that corporation. The
other aspect is the commitment on the part of the corporations
to protect the jobs of its employees even during economic
downturns. The lifetime employment system can be credited for
the stability of labor-management relations in postwar Japan, and
it has contributed to Japan’s high rate of economic growth in the
past.

The above mentioned simultaneous recruiting of new
graduates is a practice unique to Japan and South Korea. In
Japan, the postwar economic miracle spread this practice among
corporations to produce a steady supply of labor every year. It
became customary for companies, especially big ones, to hire
school leavers in bulk annually to replace the retiring workers.

However, the changes in the conditions of the Japanese labor
market are beginning to shake the foundation of this once solidly
rooted system of lifetime employment. In recent years, younger
workers are more prone to change jobs, more women are
reentering the job market once their children are grown, and
more elderly people are seeking reemployment. These trends are
contrary to the concepts of the lifetime employment system.

In 2011, Fast Retailing Co., Ltd., the operator of Uniqlo
clothing chain, announced that it would begin year-round
employment recruitment starting from spring 2013, with
applications accepted from college students of all years of study,
including freshmen. This is another indication that the job
market that we have been accustomed to is in the process of

change, and we need to be prepared for the new age.

UNIT 1
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entire career
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Match the word on the left with a synonym inside the parentheses.
LFD1~5I220WT, a~dDhr 5EAEROBEES 1 DRUL I,

. aspect (a.type b. field c. facet d. respect)
. hire (a. pass on b. employ c. fire d. hirer)

. contrary (a.contract b. opposite c. compatible d. differ)

. announce (a.declare b. annoy C. renounce d. conceal)
.age (a. agent b. situation  c. old d. period)

Read the following statements about the text and circle T (true) or F (false).
AMICES LT, UTONSEAELWMEEIRT, B> TWABEEFICOEDFRE L,

. The lifetime employment system is the only notable feature of the Japanese

employment custom.

[T/F]
2. One of the merits of the lifetime employment system is that it produces good
relationship between labor and management.
[T/F]
3. The simultaneous recruiting of new graduates is a common practice in the world.
[T/F]
4. The foundation of the lifetime employment system has not wavered in recent years.
[T/F]
5. Fast Retailing Co., Ltd. announced that it will begin to recruit workers throughout
the year.
[T/F]
C. Listen to the CD and fill in the missing words. @
CD ZEIWT, THMREBICEZEZEEZANL I, TRACK 2
A: How (1)

in Japan?

B: It’s okay but I’m a bit dissatistied with the wage system. I have an



2) , but

my wage hasn’t risen as much as I expected.

A: That’s probably because your (3)

the seniority wage system.

B: I think I might move to a company (4)

salary system.

D. Below is the summary of the text. Rearrange the words inside the parentheses in
the correct order.
LUTOXERTFXMDEKHTT, ( ) DFRDFEEELWVBIBICHEUTEA LSV,

The unique system of the lifetime employment, where workers stay in one company
during their entire career, has helped to create good industrial relations and (1) ( economy /
the / contributed / past / Japanese / to / in / fostering / the ). However, changes in the
economic situation and people’s attitude toward employment have (2) ( away / companies /
prompted / move / to ) from the system. New (3) ( emerging / of / now / employment / are /

practices ) in Japan.

€}
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R

Are you for or against the practice of recruiting new graduates simultaneously?
HAEZO—IERAOBEITIZONT, HARZIFEL T2, KT
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1. REER - REER (lifetime employment system)
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