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Unit @)

kiR | o (GEED

HlIRE
Ms. Brown, the vice-president of Global Inc., has had a very year.
(A) successfully (B) successful
(C) success (D) succeed

(CTHRAV B D ZRICHBELGOIR. EALBERNERIZTE?

EHOWHIT IR TOM XL > T8 OORFITH BRF T A5 Z0c (43 (87| D )
(RG] o 42%2F0Ickibis oA, TOEIC O millB§ 5 RE T, #EHRFITIE, B X <Pk
ADODHFENI, ZHICLELR O HW L 2T T8 A EREHELICE. O RO R
FEOMERFENEN 200 ] L@ B ED L) BB EXE2T55E, 2% ) L0 LERDH ]
D 2ODEWHPLEETT o OIZOWTIE, Wil ZHETLIe v e hbilROY -V 2HZ, @IZD

WTIE, B OXLDORTOREE LoD EELEL X 5.

LORETIE, 2% D year L W) HE 2 BHi L TWE 5 OT, XEl 2 Bii§ 282035 5

% (B) successful 27822 iz@L L) 2 &2k ) 3,

(B)
RIREM DR . 7O0—/NVHDBEIMET ST VKICES T, EFICOEL W21 EED /K,

ADDMFDELRBE LFERZHATHEIL &),

XOHT, T HIH Wik s,
The new employee has five years’ experience in business.
B BME

The problem is his attitude.
R

EEDHI

information kingdom experience acceptance creativity neighborhood

happiness recovery partnership attitude socialism democracy sociology

achievement player supervisor psychologist employee mechanic technician

BfECIRIEE 26 Ly ORI o

We modified the contract at the last meeting.

TREE

SEEDHI
familiarize strengthen recover modify create

il R B L 72 ) SCORREC % 2,
We are trying to maintain our presentﬂes
25 prices % {&8f



XoHHR (EhE)

The vice-president’s comments are very influential.
R

SEEDHI

passionate obvious normal interesting memorable sensible childish
juvenile rainy atomic medical influential obligatory careless competitive

friendly careful

BE. R ORI L L2 BT 5.
1 re;ll\d the manual caref}ully.
Ep7F read % (&4
The information turned out to be completely wrong.
- A
H.& 5 wrong % £
The computer system recovered surprisingly quickly.

Bl quickly % &8
SEEDBHI
carefully hardly

BEEYrFv+ISU— o{<(01] «¢<(02]

(] budget [bidsit] & [FE] budget deficit i& [H B ). budget surplus (& [WBIRF] &9 Bk

[ ] comprehensive [kamprihensiv] {8 [‘B3EE] [#&897%] %01k comprehension [kamprihénfon]
[##% (J7) 1. 83013 comprehend [kamprihénd] [BEf#3 % I, 455112 comprehensible [kamprihénsobl] 4
MY RT ],

[] confirm [konfs:rm] [#ERES 2] [(FH%) RIS #iiid confirmation [kanforméifon] [FEHL]
[FEE ] [HERSCE] Th b,

L] consist [konsist] & [~HSHKENB] consist of ~» & 52w, be made up of ~%° be composed
of ~EFWHR R,

[] contract [kantreekt] [£2%9] [82%0E] B [22%99 5] 41 contractual [kontréektfusl] [224
Lol @ contractually [kentréektfuoli] [ZFNZ L Tl 23H %,

[] department [dipi:rtmont] [ [8F] [FTWIH] %L VEVDLH B2 [#] % department. []
% section &5 9 O —#IYT, [#B&] X chief[head] of department. I 7:i3 general manager &5 9
DL,

L] duty [dja:t] B &#] M) TEB]  duty-free WBAFT [RBi0), %< [RBii] TRBUE]
&) B

[ ] finalize [fainolaiz] [F&HB] [MEEFB] B4 final [ainl] [H&#&o L, @5 finally [fainoli]
[ &9 ] R,

L] HR ® IAZE&8 [2]1] human resources [hji:mon rizsorsiz] O%MEN. BT personnel

department %°% % o
L] influential [influenfol] [ [N influence [influons] 3By7 T [EHE 52 %) 4T [
20l




[] latest [citist] [ [RHFD] [REEWV] [HHFO | OHEEIEIC new 255 5.

L] modify [madofai] MEEET 3]
[madofikéifon] [MEIE | [156 1o

change &Sz o2t ddHb, £ iE modification

[] secretarial [sckrotéoriol] ) [RED] [WEDHLEICET D] 47D secretary [sekroteri] [RE] &
& 312 TOEIC 2 #iiho

[ security [sikjuoroti] [ [Ef&] [R2] @@HMT) ] security market id [FE%1i¥ . secure
[sikjoor] 13EVET [#ERT 2] [~%255 ] BHAT [LELL]

[] subscribe [sobskraib] [EEAfERR 9 5] %470 subscription [sobskripfon] [EHIMEHE]. subscriber
[sobskraibor] [l E ] & TOEIC IZ#i,

[ ] succeed [soksi:d] [RIhd D] %iiid success [soksés] [HE) ] 24 F 1 successful [soksésfol] [
DyL7z]. ElFE successfully [soksesfoli]l 9 % < Jo

L] transfer [tnsfor] [EREh] M|V ] [HRYVAA] [treensisir] [#5] [#3] AT/ OB
ISR 52 KiETH 5o

[ ] warranty [wsonti] @ [fREEZE] MRl under warranty & [T TH S| &) ik

Let’s Try
m EE ST TUHBEDRGRE -+ ovovveeeeereses e

1. The budget meeting was 3. To getafree to our newsletter,

scheduled at 10 a.m. today, but has
been postponed to next Monday.

(A) originality

(B) originates

(C) originally

(D) original

We need to these plans as

soon as possible. Otherwise, we won’t
be able to meet the project deadline.

(A) final

(B) finalize
(C) finally
(D) finality

Marketing Today, send an e-mail to
news @marketingtoday.com.

(A) subscribe
(B) subscriber
(C) subscribing
(D) subscription

Most of our latest products come with
a five-year warranty.

(A) comprehensive
(B) comprehend
(C) comprehension

(D) comprehensively
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5. Mr. Moore has been
participating in a series of presentations
since his transfer to the R&D department.

(A) activity

(B) activated
(C) actively
(D) active

‘ma EESTTVBEDRGRE -+ vvvovvoeeeers e esems et

Question 1-4 refer to the following letter.

Mr. Boris Marlowe
313 Queen Street
Wellington

New Zealand

Dear Mr. Marlowe,

I'am pleased to confirm our --4-- of coding work at IT Solutions. We would like you to start
this coming Monday. When you arrive at the building, the security staff will give you a
key that will give you access to the elevator and the rooms on the second floor. Proceed
to the second floor and report to Jenny Stewart, the section manager, and she will explain
your duties in detail. -5 Holiday pay and sickness benefits are included in the part-time
package. The HR department will ---;-- on all the details when you =g I’'m looking forward
to meeting you in person.

Sincerely,

Alison Jonson
Chief Technical Officer

1. (A)request 3. (A)add you up
(B) demand (B) fill you in
(C) offer (C) give you up
(D) position (D) ask you for
2. (A)Jenny will meet you at the entrance to the building. 4. (A)arrive
(B) The president will then hand you over to the (B) will arrive
section chief. (C) would arrive
(C) Your duties will consist of secretarial work. (D) will have arrived

(D) You are contracted to work up to 20 hours a week.
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245 Acacia Avenue}¢

New Jersey 38241
Ms. Beth Anderson
CEO

— 7= th A o fE i B 1
Hi]

Biotech Corp.
Franklin Park
New Jersey 24952

V'

March 8 ¢

Z WA D fE Bl B A2
]

A

Dear Ms. Anderson: ¢

Recently I saw your advertisement in Medical Trends magazine
seeking a researcher to work on anti-cancer drugs, and I would like to
apply for the position. I believe that my background and experience
will enable me to make a significant contribution to your company.

I obtained an M.Sc. in Biology from Oxford University two years
ago and found a job with Nova Pharmaceuticals in Los Angeles, where
I researched medicines to reduce the side-effects of anti-cancer drugs.
While there my responsibility was to undertake clinical trials on human
volunteers. These trials gave me insights into how medicines behave in
the human body. It taught me not to assume that a drug’s success in the
lab means it will succeed in the real world.

One month ago I quit Nova Pharmaceuticals to move to the east
coast with my husband following my recent marriage, and I am now
looking for similar work here on the east coast. Your advertisement
attracted me because it required an applicant with both theoretical and
practical knowledge of anti-cancer drugs. Finally, I want to work for
this company as it is well-known as a pioneer in this field, and I am
eager to be a part of any breakthrough in the fight against cancer.

I am attaching my resume with this letter, and hope to hear from
you soon.

Sincerely,

ZWANA

Joanna Moore <
Joanna Moore

A%

Q. What is the purpose of this letter?
(A) To invite Ms. Moore to an interview
(B) To apply for a research job
(C) To inquire about the effects of a drug
(D) To describe a new discovery
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Feitm (EYXAL &2 —)

(CSDRIVE D EIRALY—EBROAFIE. [#H] [#IC] [EE] EOL-ON?

EYAAL Y —%, #D5 FIC e FOOrERHBTL720121E TSR EIZEHEINLH
ZHo TBLBEND ) T3, EARWI, ZENMA>LEOREDOH. ZWA— Dear ~D#85 (£0
BCAEFTRFTE S 2556 b 55 ). LHEPHFEP NI HWN>KLORDOEAT. T 723w OB,
ZH D 9. M, AMAOEFRIEMRS . I —~A L —F EoP R EIER, Hf—4A ko
AMMEFTOT (£720134A 1), ZEbHM-TBEEL LI,

Hi OB TIZ. What is the purpose of this letter? [ Z OFMAE N7z HIIATTT ] LRb
NTwEd, A3 13XHIT ... I saw your advertisement in Medical Trends magazine seeking a
researcher ~ I would like to apply for the position. [WZEEFHEDIEEE [ T4 AN b LV F]
ATHT, ZORAMIREL2W] EHZOT, A (B) MFRBICEEEZRHL] LTIOFHK
rEWIZEHBITE Y,

[FEAS] TR €] Fvi-orz M) RBLRHZTBEEL L),
Who wrote this letter[memo, email, notice]?

Who is the recipient of the letter[memo, email, notice]?
Who received[will receive] this letter[memo, email, notice]?
For whom is this letter[memo, email, notice] intended?
Whom is this letter[memo, email, notice] aimed at?

B What is the purpose of this letter[memo, email, notice]?
Why did A write the letter[memo, email, notice]?
Why is A writing to B?

BEEYrFvrISU— o{<(03 ) =4<(04]

[ ] achieve [otfi:v] [3ERT D] #iiid achievement [otfizvmont] [Zhfk] MK Jo

[] advertisement [advortaizmont] &) [JEE] [FEi#IC advertising [edvortaizip]. ad [&d] 7% %, B)
#13 advertise [edvortaiz] [NAH53 5 1o

[] assume [osji:m] [HRA~TZERS] MRET S] 4 assumption [osampfon] 2] [T L
Hefeiix assuming [ogjtimin] [~ &4E LT Lo

L] award [oword) @ [8592] @ (8] [B2] MER] & reward [riwsird] [129 08 [,
prize [praiz] [H | TH&] »& 5.

L] conference [kanforons] @ [&&] [X&] Zik] OEWRTIE meeting, [K&] OBEWRTI
convention [kenvénfon] & S\t 2 Wk,

[ ] contribution [kantrobja:fon] @ &kl [ZFfF€] make a contribution 1. B contribute [kentribju:t]
[EHWkd 5] LI3IZME,

[ ] enable [in¢ibl] B [~%TIEEICTS] enable Ato~T [AH~TESLEHIITH] L) BEHROEDL
FIHEELC -enabled [~xFI5o ] 2% V. internet-enabled [4 % — 4% v bxfIled] O X HIZHW S,

[ ] incorporate [inks:poreit] @ [BRY AN D] [HRE4ICT S]] BERE I, incorporated [Inc.]
linkswrporeitid] [~4k] [~¥A&HL] 25 %,

L] interview [intorvii:] @ [E#] &SR] @ [EET 3] BEHEC. %50 interviewer [intorviuor]
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[Hi#E ] & interviewee [intorvjwi:] [HIESN D AN 2B 5,

L] means [minz] @ [FEI[AE] HHRFOHGE, TOEIC Tld. means of payment [transportation,
communication] [3Z8.75: [ZGBFB (R T8]] % EoRBAMN.

[] outstanding [autstendin] 7 [BRIZ>7z] [RILLD] [ R0 ) OB T, outstanding debts [
BFOHE] OXHITHW S,

[ ] pharmaceuticals [fa:rmositikolz] [ MBS+t ] [EZEM] pharmaceutical 3E%7 T [HED |
&) Bk,

[ ] reduce [ridji:s] 59 ] [HENT D] BEEE LT, 85 o decrease [ditkriis] [ ST, #FD
reduction [ridikfon] [JA*| [#5]] 2% %,

L] require [rikwaior] B [RBET S| [CERERED) ~EHBBEOFD] [LHEET 2] OFIKTIE. need
[ni:d] & Bz T

2

[] undertake [indortcik] @ [51Z%Z\+5] #5113 undertaking [Andorteikin] [F3 ] [HHE Lo

Let’s Try
SEBRAEE oo

Question 1-3 refer to the following letter.

Johnson and Partners
333 West St., Calgary 4210

Dear Professor White,

I attended the recent outstanding talk that you gave in Ottawa at the International
Conference on Sustainability. I especially enjoyed your description of the various means
of achieving efficient energy use in new buildings, including the use of solar panels on
rooftops. I agree that renewable energies are the way of the future.

Our company of architects, Johnson and Partners, are also interested in the efficient use
of energy. Recently we were awarded a contract to design a series of eco-friendly buildings
here in Calgary for the local government. These will comprise the City Hall, library, leisure
center, and other public structures. This contract is important to us because of the high
visibility of these buildings. Since they will be visited frequently by members of the public,
we intend to incorporate the latest technologies, and we intend the buildings to be a standing
advertisement to our ability as a company of architects.

Taking your talk as a starting point, we were wondering if you could come over to our
offices and give a lecture to our design team? We would be happy to fit in with your busy
research and lecture schedule. If you find that you are able to do this, we would like to

12



contact you further to discuss terms and conditions.
I look forward to hearing from you soon.

Sincerely,

Dave Johnson
David Johnson
CEO

Johnson and Partners

Fefim (EVRAL &)

1. Why did Mr. Johnson write this letter? 3.
(A) To praise the professor’s lectures
(B) To buy a modern building
(C) To find out about solar panels
(D) To request the professor’s help

2. What kind of buildings will the company
design?
(A) Low-cost
(B) Corporate
(C) Environmentally sound
(D) Residential

Why is the recent building contract

important to the company?

(A) It will be able to showcase its
product.

(B) It wants to support the local
government.

(C) Professor White will see the results
of its work.

(D) It will improve the city of Calgary.
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